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SUBJECTY 1 Aspigments of Administrative Fergonnel

WRelw 35

1. The UD/h Cereer Service Gosrd recently considered the guwestion of
assigmments of administrative perscanel of wll UD/2 components to other organ-
isational units of the Agency wnd particularly to overseas posiiticns. The
Board felt tiat it should provide, tarough the Deputy iirectoy {(2dministestica),
appropriate policy and guidance on this subject to all of the sdministrative
office chiels and thelr respective Career Service Zosrds.

2. The recommendstion of the DD/A Career Service Poard om tals subject
is as followst

"In order for the heeds of sll administrative components of 12 to
fuifill their respoosibilities to provide edainistrative persommel of
all types to all organisetions) units of the Agency, particularly overseas,
it is necessary thet adminisirative persomnel accoept sssigments wherever
the nesds of (1 indicate end when ao reguested. Thers is psrticulsr
reed in this respect in conpection with oversess sesigments. Neot oaly
will this concept sssist in the fulfilling of tiw responsibilities of
tha heads of aduinistrative componeats, bdut It will slso ensble the
individusls cooncermed to round cut their cereers and afford them waxi-
mae career sdvancement sprortuntties. The Board further recommendsd thet
only in the momt excepticcel csses should tiwe condition relsting to avail-

ability for service where peeded be waived for mew persvanel eatering on
daty."”

3. I bave approved this recowmendation of the :D/A Cereer Service Bosrd
and it 1s being furnisbed te you st this time for the purpose of affording
policy guldance to your respective .areer Service Sosrds. I reslize thet there
may be some exceptiomml circumstances spplying te certain organisatiomal units
of your somponents. Therefore, I should like to have your comments and revon-
sondations 1y the eveal there are such specific situations. In particular |
would lik? recomsendstions with respect to requiring ecceptsnce of this prin-
ciple by all new smployees snd i what situstioms, 1f say, should weivers be
gracted te new enployocs.
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